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Curriculum and Instruction Department

Field Placement Assessment Form A – EDU 303
Teacher Candidate___________________________________________  Semester______________________

Course Section____________________________________  Course Instructor___________________________

Host Teacher_____________________________________   Grade(s) or Subject_________________________

Host School_______________________________________ 

Use the following rating scale to assess the teacher candidate’s professional dispositions in the classroom. The ratings on these standards represent the expectations SUNY Oswego School of Education has for its teacher candidates who are in initial stages of teacher preparation.  

2 = Proficient

The teacher candidate has demonstrated clear evidence of meeting the target standard.  

1 = Developing
The teacher candidate has begun to demonstrate evidence toward meeting the target standard, but has not yet met it.

0 = Unacceptable
The teacher candidate has not demonstrated evidence of meeting the target standard.

NB = No Basis

	Dispositions
	Ratings

	1. Collaboration: The candidate shows commitment to Collaboration through evidence such as:

· Listening, communicating and working effectively with others from a range of diverse backgrounds.

· Sharing knowledge, expertise, and information with others to advance partnerships and foster professional relationships.
	 2     1      0      NB

	2. Critical Reflection: The candidate shows commitment to Critical Reflection through evidence such as:

· Seeking, accepting and responding appropriately to constructive feedback from others
	 2     1      0    NB


	3. Integrity: The candidate shows commitment to Integrity through evidence such as:

· Being honest, fair, ethical and trustworthy when dealing with learners, colleagues, employees, supervisors and community members.

· Adhering to professional codes of ethics and standards of behavior, acting in the best interest of all individuals.

· Exhibiting professional practice in appearance, preparation, and punctuality.
	2     1      0       NB



	4. Socially Conscious Responsibility: The candidate shows commitment to Socially Conscious Responsibility through evidence such as:

· Exhibiting initiative, reliability, maturity, and sound judgment in implementing best practices for all learners/workers.
	  2     1      0     NB


	5. Socially Conscious Respect: The candidate shows commitment to Socially Conscious Respect through evidence such as:

· Demonstrating cultural competency, empathy, compassion and rapport when interacting with others.

· Being open to diverse ideas and views of all learners/workers.

· Seeking to understand varied opinions to exhibit knowledge of differing learning styles.
	 2     1      0      NB



	6. Authentic Learning: The candidate shows commitment to Authentic Learning through evidence such as: 

· Seeking effective new ideas, diverse perspectives and information to grow continuously as educators/leaders for social justice.
	2     1      0       NB

	7. Advocacy: The candidate shows commitment to Advocacy through evidence such as:

· Using strategies and policies to reduce negative impact of power relationships and social structures on all learners/workers.
	 2     1      0     NB


To provide additional feedback on the teacher candidate, turn to the reverse side of this form

Host Teacher’s Signature___________________________________________ Date______________________________

Thank you for taking the time to complete this assessment form and for serving as a mentor to this teacher candidate.  Please return this form along with the completed timesheet in an envelope.  Seal the envelope, sign your name across the sealed flap, and have the teacher candidate return it to 213 Hewitt Union no later than the designated deadline.
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